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For many women who have survived domestic abuse, employment is not merely a financial 
issue. It is often connected to safety, dignity, confidence, independence, and the gradual 
rebuilding of a life that has been interrupted by fear and control. A woman may want to 
work, may need to work, and may even have strong abilities, but abuse can leave her feeling 
uncertain about how to begin again. She may have gaps in her employment history, limited 
access to transportation, damaged confidence, interrupted education, childcare concerns, or 
fear that an abusive partner will interfere with her progress. Job readiness training 
recognizes these realities and provides practical support without shaming the survivor for 
where she is starting. 

In a Christian ministry setting, job readiness is not simply about helping a woman find a 
paycheck. It is about helping her move toward stability in a way that honors her personhood, 
restores her sense of responsible choice, and supports a safer future. Work can become part 
of the healing process when it is approached wisely. The goal is not to pressure a survivor 
into independence before she is safe or ready. The goal is to help her identify realistic next 
steps, develop necessary skills, and regain confidence in her ability to participate 
meaningfully in the responsibilities of life. 

From a biblical perspective, work is part of God’s design for human life. Before sin entered 
the world, God placed Adam in the garden “to dress it and to keep it” (Genesis 2:15). Work 
was not originally a punishment; it was a purposeful expression of stewardship. Abuse 
distorts that design by using fear, dependence, intimidation, and control to limit a woman’s 
ability to function freely. Job readiness training helps restore order where abuse has created 
confusion. It gives the survivor a place to practice planning, responsibility, communication, 
skill development, and wise decision-making in a supportive environment. 

Christ-Centered Reality Therapy provides a strong counseling framework for this kind of 
work because it emphasizes reality, responsibility, choice, and alignment with God’s design. 
In CCRT, healing involves helping a person recognize what is true, evaluate current choices, 
and move toward healthy, responsible action. For survivors, this must always be done with 
compassion and awareness of the constraints abuse creates. Responsibility must never be 
twisted into blame. A survivor is not responsible for the abuse done to her, but as she 
becomes safer and clearer, she can be supported in making responsible choices for her 
future. Job readiness training becomes one practical arena where restored agency can begin 
to take visible shape. 

 



Understanding Employment Through the Lens of Safety 

The first principle in job readiness training for survivors is that employment planning must 
be connected to safety planning. Many people assume that the solution to domestic abuse is 
simple: leave, get a job, and start over. In reality, employment can be complicated by the 
abuser’s desire to maintain control. Some abusers sabotage work opportunities by hiding 
keys, destroying clothing, withholding transportation, interfering with childcare, creating 
emergencies before interviews, or calling the workplace repeatedly. Others use employment 
as a way to stalk, monitor, or punish the survivor. For this reason, job readiness training 
must be careful, realistic, and informed by the dynamics of coercive control. 

A survivor may need help thinking through questions that are far more complex than a 
standard employment workshop would address. Is the workplace location safe? Does the 
abuser know where she is applying? Can her schedule be protected? Is there a safe way to 
communicate with employers? Does she need a separate email account or phone number? 
Are there legal protections or community resources that need to be considered? These 
questions do not make the survivor weak or fearful. They show that she is learning to 
evaluate reality honestly. In CCRT terms, she is learning to move out of distorted, fear-
driven confusion and into truth-based planning. 

Christian helpers should be cautious not to spiritualize risk. Faith does not mean ignoring 
danger. Proverbs 22:3 says, “A prudent man foreseeth the evil, and hideth himself: but the 
simple pass on, and are punished.” Prudence is not unbelief. It is wisdom. In job readiness 
training, prudence may mean taking smaller steps, choosing a safer workplace, building 
skills before applying, or coordinating employment plans with a counselor, advocate, or 
trusted support system. The biblical goal is not reckless independence, but wise stewardship 
of life, safety, and opportunity. 

Restoring Confidence After Abuse Has Damaged Self-Perception 

One of the most painful effects of domestic abuse is the erosion of confidence. Many 
survivors have been told repeatedly that they are incapable, unintelligent, unstable, lazy, 
undesirable, or unable to make good decisions. Over time, these messages can become 
internalized. A woman who once managed a household, cared for children, held a job, 
served in church, or pursued education may begin to believe she has nothing valuable to 
offer. When she enters a job readiness program, she may not only need help writing a 
resume; she may need help remembering that she is a person created by God with gifts, 
abilities, and worth. 

This is where biblical truth and practical training must work together. Scripture declares that 
human beings are created in the image of God. That truth gives dignity before a woman ever 
earns a wage or receives an employer’s approval. At the same time, the development of 
practical skills gives her tangible evidence that she can learn, improve, and take steps 
forward. A well-written resume, a completed application, a practiced interview, or a new 
computer skill may seem small from the outside, but for a survivor these steps can become 
markers of restored confidence. 



In CCRT, a counselor or mentor helps the survivor evaluate the messages she has believed 
and compare them to reality. The abuser may have said, “You cannot do anything right.” 
Reality may reveal that she kept children safe, managed crisis, survived years of pressure, 
found help, and is now learning new skills. The abusive message is not reality; it is 
distortion. Job readiness training gives the survivor structured opportunities to test the truth. 
As she practices, improves, and receives encouragement, her self-perception can begin to 
shift from helplessness to capable responsibility. 

Identifying Strengths, Gifts, and Transferable Skills 

Many survivors underestimate the skills they already possess. Abuse can cause a woman to 
focus so intensely on what she lacks that she fails to recognize what she has developed 
through years of endurance, caregiving, problem-solving, and survival. A woman who has 
managed a household under pressure may have organizational skills. A mother who has 
advocated for her children may have communication and persistence. A survivor who has 
navigated legal, medical, school, or church systems may have learned documentation, 
scheduling, and follow-through. These skills may need refinement, but they are not nothing. 

One important step in job readiness training is helping a survivor name her strengths without 
exaggeration and without shame. This can be done through guided conversation, 
worksheets, vocational assessments, or simple reflection. What responsibilities has she 
carried? What tasks has she completed consistently? What do others come to her for help 
with? What activities make her feel purposeful? What environments feel safe and 
manageable? What kind of work would support stability rather than create unnecessary 
danger or exhaustion? These questions help turn a vague sense of failure into a clearer 
picture of possibility. 

Biblically, gifts and abilities are to be stewarded. Romans 12 speaks of different gifts and 
different functions within the body, reminding believers that service takes many forms. Not 
every woman will begin with professional credentials, and not every first job will be ideal. 
Yet every step can be approached as stewardship. A survivor may begin with part-time 
work, volunteer experience, certification training, GED preparation, childcare-related work, 
office support, food service, ministry support, or another entry point. The key is helping her 
see that her life is not over and that God can use both her abilities and her growth process as 
part of rebuilding. 

Building a Resume That Tells the Truth Without Exposing Too Much 

Resume development is one of the most practical parts of job readiness training, but for 
survivors it requires sensitivity. Employment gaps, frequent moves, interrupted education, or 
limited work history may be connected to abuse. A survivor should not be forced to reveal 
private trauma in order to explain her background. A wise job readiness program helps her 
present her experience truthfully while protecting her dignity and privacy. The resume 
should not become a confession of suffering. It should become a professional document that 
highlights readiness, ability, and growth. 



This may involve identifying unpaid work, volunteer service, caregiving responsibilities, 
church involvement, training, certifications, or transferable skills that can be stated 
professionally. For example, organizing appointments, managing household budgets, 
coordinating children’s schedules, assisting in ministry events, or helping with community 
functions may reveal planning, communication, reliability, and service skills. The goal is not 
to inflate experience but to recognize legitimate responsibilities that have prepared her for 
work. 

A survivor may also need coaching on how to discuss employment gaps in a simple, 
confident way. She does not owe every employer the details of her abuse history. A brief 
explanation such as, “I had family responsibilities during that season, and I am now 
prepared and available to return to work,” may be sufficient. This approach respects truth 
without inviting unsafe disclosure. In CCRT language, it helps the survivor act from present 
reality rather than from shame. She is not required to live under the abuser’s story about her. 
She can learn to speak truthfully, wisely, and with appropriate boundaries. 

Preparing for Interviews with Calm, Clarity, and Practice 

Interviews can be intimidating for anyone, but they may be especially difficult for women 
who have lived under criticism, interrogation, or intimidation. Sitting across from an 
authority figure and answering questions may trigger fear, self-doubt, or a sense of being 
judged. A survivor may worry that she will say the wrong thing, appear nervous, forget her 
words, or be rejected. Job readiness training can reduce this fear by turning the unknown 
into something familiar through practice. 

Interview preparation should include more than memorizing answers. It should help the 
survivor understand the purpose of the interview, practice appropriate eye contact and body 
language, learn how to describe strengths, and prepare simple responses to common 
questions. Role-playing can be especially helpful when done gently. The trainer should not 
mock, pressure, or overwhelm the survivor. Instead, practice should create a safe space 
where mistakes are expected and improvement is celebrated. Confidence often grows not 
because fear instantly disappears, but because the survivor learns she can function even 
while feeling nervous. 

Philippians 4:6-7 says, “Be careful for nothing; but in every thing by prayer and supplication 
with thanksgiving let your requests be made known unto God. And the peace of God, which 
passeth all understanding, shall keep your hearts and minds through Christ Jesus.” This 
Scripture does not mean a survivor will never feel anxiety. It means she can bring fear into 
the presence of God and learn to move with peace rather than panic. In practical terms, 
interview preparation may include prayer, breathing, rehearsal, written notes, transportation 
planning, and post-interview reflection. Spiritual confidence and practical preparation 
strengthen one another. 

Developing Workplace Communication and Boundaries 

Stable employment requires more than being hired. It also requires the ability to 
communicate, receive feedback, ask questions, manage conflict, and maintain appropriate 



boundaries. Abuse often distorts these skills. Some survivors become overly apologetic, 
fearing that any mistake will lead to punishment. Others may avoid asking for help because 
they have been mocked or ignored. Some may struggle to recognize the difference between 
legitimate workplace authority and controlling behavior that feels familiar from abuse. Job 
readiness training can help restore discernment in these areas. 

A healthy workplace has expectations, structure, and accountability. It is not abusive for an 
employer to require punctuality, task completion, respectful communication, or adherence to 
policy. However, survivors may need help distinguishing accountability from intimidation. 
They may also need support in learning how to say, “I need clarification,” “I can complete 
that by Friday,” “I am not available outside my scheduled hours,” or “I would like to discuss 
this concern.” These simple statements can represent significant growth for someone who 
has been trained by abuse to remain silent or overcomply. 

From a biblical standpoint, communication should be truthful and gracious. Ephesians 4:25 
says, “Wherefore putting away lying, speak every man truth with his neighbour: for we are 
members one of another.” Truthful speech includes honesty, but it also includes clarity. In 
the workplace, a survivor can learn to communicate without aggression and without fear-
driven passivity. CCRT supports this by helping her evaluate what she wants, what she is 
doing, whether her current behavior is helping, and what responsible plan will move her 
toward stability. 

Helping Survivors Create Realistic Employment Plans 

A good job readiness program does not simply tell a survivor to “get a job.” It helps her 
create a realistic plan. This plan may include identifying short-term needs, long-term goals, 
transportation options, childcare arrangements, training opportunities, clothing needs, 
documentation requirements, and possible barriers. For some women, the first step may be 
obtaining identification documents. For others, it may be building a resume, completing a 
GED, enrolling in a certification course, or practicing computer skills. Real progress often 
happens one ordered step at a time. 

The planning process should be compassionate but concrete. Survivors often come out of 
abuse with many urgent needs competing for attention. Housing, legal concerns, children’s 
needs, emotional recovery, finances, and safety may all be active at once. Without structure, 
the survivor can feel overwhelmed and conclude that rebuilding is impossible. A written 
plan helps reduce chaos. It turns the future into a sequence of manageable actions. It also 
allows the survivor and helper to revisit the plan, celebrate progress, and adjust when 
circumstances change. 

Proverbs 16:9 says, “A man’s heart deviseth his way: but the LORD directeth his steps.” 
Planning is not a lack of faith; it is a way of stewarding the opportunities and responsibilities 
God places before us. The survivor can plan while still depending on the Lord. She can take 
steps without needing to know the entire path. CCRT emphasizes this present-focused 
movement: What is true now? What is needed now? What responsible step can be taken 
now? Employment stability is rarely rebuilt in one leap, but it can be rebuilt through faithful, 
wise, repeated steps. 



Addressing Shame, Fear, and the Pressure to Be “Fully Ready” 

Many survivors delay employment because they believe they must feel fully confident 
before they begin. They may think, “I am not ready,” “I will fail,” “No one will hire me,” or 
“I am too far behind.” These thoughts may feel convincing, especially if they echo years of 
abuse. Job readiness training helps the survivor understand that readiness is often built 
through action, not before action. A woman may not feel ready when she writes her first 
resume. She may not feel ready when she practices an interview. She may not feel ready 
when she applies for a job. Yet each step can help create the readiness she is waiting to feel. 

Shame is often a heavier barrier than lack of skill. A survivor may be ashamed of needing 
help, ashamed of starting over, ashamed of financial hardship, ashamed of past choices 
made under pressure, or ashamed of not having the educational or employment history she 
wanted. Christian job readiness training must answer shame with truth. There is no shame in 
learning. There is no shame in rebuilding. There is no shame in needing support after harm. 
Scripture repeatedly shows God meeting people in places of weakness, fear, and transition, 
then calling them forward with truth and purpose. 

Isaiah 41:10 says, “Fear thou not; for I am with thee: be not dismayed; for I am thy God.” 
This promise does not remove every obstacle, but it reminds the survivor that she does not 
rebuild alone. A ministry that offers job readiness training becomes one expression of 
support along that path. It provides encouragement, instruction, and accountability while 
pointing the survivor back to God’s faithfulness and her own God-given capacity for 
responsible action. 

Connecting Employment to Long-Term Stability and Purpose 

Employment can contribute to long-term stability in many ways. It may provide income, 
structure, social connection, skill development, and future opportunity. It may help a 
survivor secure housing, care for children, pay debts, or reduce dependence on unsafe 
people. But employment should not be treated as the entire solution to abuse recovery. A job 
cannot by itself heal trauma, correct spiritual confusion, or rebuild identity. It is one part of a 
larger restoration process that may also include counseling, discipleship, education, legal 
protection, parenting support, and community care. 

When framed properly, job readiness becomes an important part of whole-person healing. It 
helps a woman practice responsibility without condemnation, independence without 
isolation, and confidence without pride. It gives her an arena to see that she can learn, 
contribute, and grow. It allows her to move from crisis-only thinking toward future-oriented 
planning. For many survivors, this shift is deeply meaningful. The question changes from 
“How do I survive today?” to “What kind of life am I building with God’s help?” 

In CCRT terms, this is movement toward normal reality. Abuse created abnormal patterns of 
fear, control, distortion, and dependence. Job readiness training helps restore normal patterns 
of work, responsibility, communication, planning, and stewardship. The survivor begins to 
see herself not only as someone who escaped harm, but as someone capable of building a 



stable life. She is not defined by what was done to her. She is a woman created by God, 
strengthened through truth, and capable of walking forward with wisdom. 

Conclusion 

Job readiness training for survivors of domestic abuse is practical ministry with deep 
spiritual significance. It helps women prepare for employment, but it also helps them 
recover confidence, agency, structure, and hope. It addresses resumes and interviews, but it 
also speaks to identity, fear, safety, and stewardship. When grounded in biblical principles 
and guided by Christ-Centered Reality Therapy, job readiness becomes more than career 
assistance. It becomes a pathway through which truth is practiced in everyday life. 

The survivor who learns to prepare a resume, attend an interview, communicate with an 
employer, and follow a realistic employment plan is doing more than checking off tasks. She 
is participating in the rebuilding of her life. Each step says that the abuser’s control is not the 
final word. Each step says that fear does not have to govern every decision. Each step says 
that God’s design for dignity, responsibility, and purposeful living can be restored. 

For ministries such as Empower, job readiness training is one way to walk beside women as 
they move from crisis toward stability. It honors the whole person. It recognizes the 
practical barriers survivors face. It offers instruction without shame and encouragement 
without pressure. Most importantly, it helps women see that with truth, support, wisdom, 
and God’s help, they can take meaningful steps toward a safer, more stable, and more 
purposeful future. 


